


EXTRACT FROM THE IP

IN NA OUR PRIMARY PURPOSE - TO CARRY THE MESSAGE
TO THE ADDICT WHO STILL SUFFERS. 

WE SHOULD ALWAYS BE CONCERNED WITH THE SAFETY, 
PROTECTION, AND RECOVERY OF ALL OUR MEMBERS, 
ESPECIALLY NEWCOMERS. 

IF ANY MEMBER IS HARASSED, THREATENED, OR ABUSED, 
OUR PRIMARY PURPOSE IS IN JEOPARDY. WHEN
SOMEONE FEELS PHYSICALLY OR EMOTIONALLY UNSAFE
DUE TO THE BEHAVIOR OF ANOTHER NA MEMBER, THEY
MAY BE UNABLE OR UNWILLING TO REMAIN IN THE
MEETING OR COME BACK AGAIN

ONE OF THE MANIFESTATIONS OF THIS BEHAVIOR THAT
WE SEE IN RECOVERY IS SEXUAL HARASSMENT. BECAUSE
OF THE DELICACY OF THIS ISSUE, IT IS DIFFICULT TO
DISCUSS.



EXTRACT FROM THE IP

SEXUAL HARASSMENT IS TAKING ADVANTAGE OF
SOMEONE'S VULNERABILITIES IN PHYSICAL AND
EMOTIONAL WAYS, INCLUDING BUT NOT LIMITED TO
UNWANTED HUGGING, HARASSMENT, AND
MANIPULATION TO OBTAIN SEXUAL RELATIONS.

WE SHOULD NOT TURN AWAY WHEN WE WITNESS
HARASSMENT SITUATIONS, NOR SHOULD WE REFUSE TO
TALK ABOUT IT, AS IT WILL INCREASE THE POSSIBILITY THAT
IT WILL CONTINUE AND POSSIBLY HURT THE FELLOWSHIP
AS A WHOLE. ALSO, IF WE ARE CONCERNED ABOUT THE
SITUATION AS A WHOLE OR SOMEONE'S BEHAVIOR
SEEMS DANGEROUS TO OTHERS, THE FIRST THING WE
SHOULD SHARE WITH OUR HOME GROUP OR OUR
SPONSOR.
BREAKING THE SILENCE ON THIS TOPIC IS A SPIRITUAL
ACT OF LOVE, FAITH, AND COURAGE THAT HAS THE
POWER TO HELP OUR FELLOWSHIP RIGHT NOW AND IN
THE FUTURE. 



HOW WE GREETINGS NEWCOMER?



HOW DO YOU UNDERSTAND
PREDATORY BEHAVIOR?



“In Narcotics Anonymous, we are concerned 
with protecting ourselves from ourselves"

2 Tradition



SEXUAL HARASSMENT

• MAN OR WOMAN OFFER OSTENSIBLE SUPPORT (ESCORT NEWCOMER AT HOME, SHARE WITH

EXPERIENCE OF RECOVERY, A HEART-TO-HEART TALK, INVITE FOR A WALK) 



FINANCIAL FRAUD

ATTRACTING NEWCOMERS TO ILLEGAL EARNINGS AND OTHER FINANCIAL
FRAUDS

• WHAT VARIANTS OF SUCH EARNINGS HAVE YOU ENCOUNTERED IN NA?
• WHAT IS THE THREAT OF THIS BEHAVIOR?



HONEYPOTS IN RECOVERY

KVASS, CHINESE TEA, ENERGY DRINKS, SMOKELESS TOBACCO

• TAKES AWAY FROM RECOVERY

• SELLING OF SMOKELESS TOBACCO WITHIN THE GROUPS

• CHINESE TEA WITH ENERGY DRINKS

• KVASS, NON-ALCOHOLIC BEER

• AN EASY WAY TO QUIT SMOKING (HOOKAH, SMOKELESS TOBACCO)
• HEALTHY LIFESTYLE (PRE-WORKOUT, ANABOLICS)



THE ALLGED AND HURTED LEADERS IN NA

• INFLUENCING ON THE OPINION OF UNINFORMED PEOPLE ABOUT THE SERVICE
STRUCTURE, INCLUDING THROUGH SOCIAL NETWORKS

• ASKING "TOUGH" QUESTIONS TO SERVANTS AT BUSINESS MEETINGS

• DISRUPTING OF LEARNING DAYS/WORKSHOPS, PRESENTATIONS, DISTORTING
INFORMATION IN THEIR FAVOR

• INFLUENCING ON DECISION MAKING, PUSHING OWN DECISION AND MANIPULATING

• SABOTAGE - DISRUPTING UNITY BY THE PUBLIC "ROCK THROWING" AT THE SERVICE
STRUCTURE



DIFFERENT TYPES OF DISCRIMINATIONS IN NA

• BLOCKING OF INITIATIVE IN SERVICE, LACK OF ROTATION

• «OLD SCHOOL» И «NEW SCHOOL» (OPIOID DRUGS ADDICTS AND STIMULANTS
DRUGS ADDICTS)

• DISCRIMINATION AGAINST SEX MINORITIES AND ON THE BASIS OF GENDER

• AGE DISCRIMINATION

• DISCRIMINATION ON THE BASIS OF THE RIGHT TO BE A MEMBER OF NA (“YOU'VE
BEEN USING DRUGS A SHORT TIME!”, “YOU ARE NOT A DRUG ADDICT!”) 

• DISCRIMINATION BY SOCIAL CRITERIA



DISEAS IN RECOVERY:

• EARNING MONEY ON THE 12 STEPS PROGRAM OF NA (PAID WORKSHOPS, STEPS

WORK FOR MONEY AND ETC.)

• USING OF A FIPT FOR ONE'S OWN PURPOSES.

• DISAPPROVAL OF OTHER RECOVERY’S FELLOWSHIPS.

• EXCESSIVE ADHERENCE TO GUIDELINES (MEETING RULES, SPONSORSHIPS

RECOMMENDATIONS)

• IMPAIRING THE SERVICE STRUCTURE(«WHY DO WE NEED WSO, ZONAL FORUM, 
RSC? WE’RE THE GROUP, WE’RE IN CHARGE!»)



VOLUNTARY NATURE OF SERVICE

• FORCING OF SERVICE POSITION FOR THE SAKE OF UNITY.

• MANIPULATIONS OF THE PRIMARY PURPOSE OF NA.

• INTOLERANCE IN SERVICE.

• A WEAK INSTITUTION OF THE ROTATION PRINCIPLE.



MYTHICAL NEWCOMER



HOW DO YOU UNDERSTAND PREDATORY BEHAVIOUR NOW?

WHAT OTHER KINDS DO YOU KNOW?



HOW WE GREETINGS NEWCOMER?

HOW WE TAKE CARE OF THE NEWCOMER?

HOW WE PROTECT THE NEWCOMER?



WHAT CAN YOU DO?

WHAT CAN GROUP, ASC, SERVICE STRUCTURE DO?



WAYS OF SOLUTION

• LOVE

• REGULAR GROUP’S INVENTORY

• PERSONAL EXAMPLE

• CLOSE INTERACTION OF GROUPS AND STRUCTURE

• 12 STEPS WORKING

• LEARNING AND UNDERSTANDING OF THE 12 TRADITIONS AND 12 CONCEPTS OF NA
• HOLDING WORKSHOPS AND EVENTS FOCUSED ON UNITY

• ANONYMITY IS THE SPIRITUAL FOUNDATION OF ALL OUR TRADITIONS



IT IS IMPORTANT NOT TO REMAIN 
INDIFFERENT TO PREDATORY BEHAVIOURE IN NA



THANK YOU FOR YOUR TIME AND ATTENTION


