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WSC Literature Committee
Nominations to the WSC' Literature Committee must be submitted by regional

service committees thirty days prior to the World Service Conference. Nominees must
reside in the nominating region. Individuals nominated as registered members are not
required to be RSRs or alternate RSRs, nor do they have to attend the. WSC.. Most
important in considering members for nomination is literature subcommittee experience
and a commitment to devote the time and resources necessary to do the work.

Please. be' sure your region's nominee is eligible. Nomination forms are verified
prior to the WSC. Eligible nomin'ees not elected as registered members by the WSC will,
with their consent, become general members of the WSC Literature Committee for the
duration of the 1997-98 conference year.

Requirements:

1. A minimum of five years clean time.

2. Three years literature service experience or three years world service experience with
at least one of those years being in.the WSC Literature Committee.

3. Knowledge and application of the Twelve Steps and Twelve Traditions.

4. Completion of previous service commitments.

5. A willingness to serve .. and commit personal time and resources. Ability to attend all
meetings possible and fulfill all duties.

6. Completion of a five-question essay with this nomination form.

Please print legibly

Nominee name:

Nominee address:

City:

RSC name:

1. Current NA service position(s):

Phone: ( )

State, country:

Clean date:

o

2. Previous NA service positions (list only those terms completed; give approximate start

and end date for each term)

a. Group level:

235
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b. Area level:

c. Regional level:

d. World level:
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3. Additional literature subcommittee or related experience (either NA or other)

4. To help the WSCLC serve our worldwide fellows'hip, please respond on a separate
sheet of paper to the five following questions:

a) What are your reasons for seeking to become a registered WSCLC member?

b) How can you demonstrate your willingness to participate in the literature
process?

c) What assets will you bring to the WSCLC?

,d) We feel there are instances when your work on this committee will require a
hefty time commitment. Please discuss your time resources.

e) There are times when the WSCLC meetings are not funde.d by the conference.
How do you foresee your attendance at the nonfunded meetings?

Note: Additional experience or more information
may be listed on an attachment to this form.



WSC PI COMMITTEE POOL NOMINATION FORM
Thank you for your interest in serving on the World Service Conference Public

Information Committee. Nominations to the committee must be submitted to the WSC PI
Committee chairperson prior to the first WSC PI Committee meeting of the World Service
Conference. Nominees must reside in the region nominating them. Nominees are not
required to be RSRs and do not need to be present at the WSC.

All nominees meeting the committee membership requirements will be considered.
Vacancies in the WSC PI Committee pool are filled through selection by the WSC PI
Committee chairperson and vice chairperson. Once a nominee is accepted as a member
of the WSC PI Committee, this member may not be recalled by a region. Removal of any
member is the responsibility of the voting membership of the committee.

Requirements to serve on the WSC PI Committee:

1. Clean time requirement is four years.

2. The position of pool member is a two-year commitment.

3. Nominees are required to participate in the planning, development, and
implementation of the WSC PI Committee work plan.

In order to provide the NA Fellowship with service of the very highest quality, we
ask any nominee to carefully consider the responsibilities that are related to the position.
Talking with other members of the committee may give you further insight into the level of
commitment required. Please feel free to consult the WSC PI Committee guidelines for
further information regarding the committee.

•

o

Addendum 4

Name of nominee:

Address:
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Clean date:
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City:

Daytime phone:

Nominating region:

Current service positions:

State/country: Postal code:

Evening phone:

o Previous service experience which may assist you in fulfilling this service position: _
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Public information experience:

Academic or professional training which may assist you in this service position:

Why do you want to be a member of the WSC PI Committee?

Additional comments:

Your signature -----------

RSC chairperson's signature

Regional PI subcommittee chairperson's signature

RSR's signature



WSC H&I POOL NOMINEE INFORMATION SHEET•
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We, as members of the _- _

would like to nominate

Region,

as a WSC Hospitals and Institutions Committee Pool Member. We believe he/she would
be a valuable participant in the efforts of the committee. We agree to assist, if possible,
in the financing of his/her travel to one or more committee meetings held outside of our
region once elected as a voting member, so that our worldwide fellowship might benefit
from his/her knowledge and experience.

Nominees do not have to be an RSR or RSR alternate. Most important is H&I
experience and the time to do the work. All pool members will be working participants
and assigned specific tasks. Only one member per region may be on the WSC H&I pool
at the same time. Members will be removed from the pool for the following reasons:
relapse, failure to carry out committee assignments, or misappropriation of fellowship
funds.

Date:

o

o

Nominee name:

Phone: (,_-J

Nominee address:

Nominating RSC name:

Current NA service position(s):

Previous NA service positions completed:

Clean date:
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Previous NA service positions not completed:

Additional H&I service-related experience:

Life experience which may help you with this commitment:

Is the regional H&I subcommittee able and willing to support specific assigned tasks with

input to WSC H&I?

ADDITIONAL EXPERIENCE, INFORMATION



WSC H&I POOL NOMINEE INFORMATION SHEET•
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We, as members of the _- _

would like to nominate

Region,

as a WSC Hospitals and Institutions Committee Pool Member. We believe he/she would
be a valuable participant in the efforts of the committee. We agree to assist, if possible,
in the financing of his/her travel to one or more committee meetings held outside of our
region once elected as a voting member, so that our worldwide fellowship might benefit
from his/her knowledge and experience.

Nominees do, not have to be an RSR or RSR alternate. Most important is H&I
experience and the time to do the work. All pool members will be working participants
and assigned specific tasks. Only one member per region may be on the WSC H&I pool
at the same time. Members will be removed from the pool for the following reasons:
relapse, failure to carry out committee assignments, or misappropriation of fellowship
funds.

Date:

o Nominee name:

Phone: (,-__

Nominee address:

Nominating RSC name:

Current NA service position(s):

Clean date:

o

Previous NA service positions completed:
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Previous NA service positions not completed:

Additional H&I service-related experience:

Life experience which may help you with this commitment:

Is the regional H&I subcommittee able and willing to support specific assigned tasks with

input to WSC H&I?

ADDITIONAL EXPERIENCE, INFORMATION
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THE NA WAY MAGAZINE
REVIEW PANEL NOMINATIONS
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o

Nominations will be accepted for The NA Way review panel at the annual meeting
of the World Service Conferen.ce this April. Nominations will be accepted from any
conference participant. Nominees need not be present at the WSC meeting to qualify.

The review panel is responsible for the first stage of The NA Way Magazine's
editorial process. Once a month, review panel members take part in conference calls,
each lasting about an hour, to provide concise input on thirty to sixty pages of stories
submitted to the magazine.

Nominees should have at least five years clean, good English composition skills,
and the ability to make a firm commitment to actively review the stories and take part in
the conference calls.

All nominees' names will be placed in a pool. The chairpersons of the World
Service Conference, the World Service Board of Trustees, and the WSO Board of
Directors select individuals from the pool to serve annual terms on the review panel,
which may be repeated. No names are left in the pool from previous years' nominations.

NOMINEE DATA

Full name:

Address:

Clean time:

Qualifications, background:

o

TELEPHONE:

Nominating conference participant:

home

work
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Dear NA Member,

Before you complete your service resume form, we would like to let you know a little
more about service at the world level.

The position for which you may be nominated will require that you make a commitment
of at least one year, with the possibility that your commitment could last for up to five
years. This means that you may be asked to make a considerable investment of your
time. You may be asked to travel and spend time away from your family, your job, and
your home. For members and officers of some committees and boards, this means at
least one weekend a month away from home. You may also be required to spend some
of your personal funds in order to fulfill your responsibilities. Certainly you will have work
to do at home in your spare time, such as reading or writing reports and discussing the
plans and objectives of your work with other members of your board or committee. In
addition, you may be asked to participate in conference telephone calls with other trusted
servants.

In order to provide our fellowship with the very best level of service possible, we ask
that you carefully consider the responsibilities that go with the elected position for which
you may be nominated. You may wish to consult your employer, your family, or your
sponsor. Talking with members who have served at the world level may give you
additional insights into the commitment involved. Service on this level has many rewards
and may have a profound effect on your life and personal recovery. However, it does not
come without hard work, long hours, dedication, and personal sacrifice.

Service resumes are reproduced and distributed to all conference participants prior to
elections. In order to facilitate this process, please limit your resume to two single­
sided pages. Only two pages will be included in the package that is distributed to
conference participants.

In fellowship,
WSC Administrative Committee
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Name:

Address:
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NA SERVICE RESUME
(PLEASE PRINT LEGIBLY IN BLACK INK, AND

LIMIT YOUR RESUME TO TWO SINGLE-SIDED PAGES)

Clean date:

Phone:
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o

o

Please list all the group, area, regional, and world service positions you've held that you
consider relevant to the position to which you are nominated. Please include the
positions served within the past five years and approximate dates of service for each
position.

If you have not completed a term or have been removed from a service position in the last
five years, please explain.

What resources do you believe you can bring to the position to which you are nominated?
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What life experiences (Le., school, work, volunteer, etc.) have you had that you believe
will help you serve in the position to which you are nominated?•
Addendum 4 1997 Conference Agenda Report Page 247
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o

Have you read the attached letter and are you willing to make the necessary
commitment?

Please include any other information you consider relevant.
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NOMINATION FORM
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o

o

NOMINEE: _

NOMINATED BY: (print)

SECONDED BY: (print) _

SIGNATURE OF MAKER:

SIGNATURE OF SECOND:

SIGNATURE OF NOMINEE:

(SIGNATURE OF NOMINEE SIGNALS ACCEPTANCE OF THE
NOMINATION)



o

~ I
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Ad hoc committ~es. Also known as special or
select committees, they are set up to perform
specific tasks and generally dissolve once those
tasks are done. Means of selecting members for
ad hoc committees are specified in .the motions
creating them. See Robert's Rules of Order, Newly
Revised for more detail.

Conference Agenda Report (CAR). Yearly
publication of business and issues to be
considered during the WSC annual meeting.
Released at least ninety days prior to the opening
of the conference.

Conference Digest. A brief (usually 4-page)
summary version of the Conference Report, mailed
to all RSCs and ASCs as well as any NAmember
requesting it. Usually translated from English into
French, German, Portuguese, and Spanish..First
published in 1991.

Conference Report. The full report of all world­
level boards and committees to WSC participants;
RSCs may also have reports published. A short
summary version called the Conference Digest is
published simultaneously. Issued up to five times
a year. Mailed to conference participants and
subscribers. March issue customarily contains
annual reports, regional reports. Called the
Fellowship Report until 1991.

Fellowship Intellectual Property Trust (FIPT). A
set of documents describing how NA's literature
and logos are managed and protected for the
greatest benefit of the fellowship as a whole.
Contains its own glossary of terms. Approved by
the fellowship in April 1993.

Guide to Service in Narcotics Anonymous, A
(GTS). Working title for the totally revamped NA
service manual developed by the WSC Ad Hoc
Committee on NA Service. Based on the Twelve
Concepts. Begun in 1984~ draft work on the Guide
was completed just prior to WSC '93. Not to be
confused with A Temporary Working Guide to our
Service Structure, which is NA's currently approved
service manual. Also see A Guide to Local
Services, below.

Guide to Local Service in Narcotics
Anonymous, A (GLS). At the 1996 World Service
Conference, a motion directed that A Guide to
Local Services in Narcotics Anonymous be
released for approval. The GLS contains the local
service material from A Guide to Service in
Narcotics Anonymous (see above). This handbook
is included in this CAR (Addendum 3A) and will
come up for conference action this April.
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H&I News. Published biannually, the H&I News is
a resource to local H&I committees. Available to
all registered H&I committees and its current
circulation stands at approximately 650 copies.

Interim Committee. A combined world services
leadership committee responsible for fiscal
management and other necessary decisions
between WSC meetings. Voting members: WSC
chair and vice chair; WSB chair and vice chair;
WSO board chair and vice chair. Nonvoting
member: WSC treasurer. Created by WSC in
1991.

NA Way Magazine, The. Published monthly, The
NA Way Magazine currently offers recovery­
oriented stories and entertainment as well as a
monthly calendar of international NA events.
Available by subscription only, its current
circulation stands at approximate 5,100 copies.

PI News. Published biannually, the PI News is a
resource for local PI committees. Available by
request, its current circulation stands at
approximately 1,000 copies.

"Quarterly" workshops; "quarterlies." See
world services meetings.

Regional service representative (RSR). Voting
delegate from an NA region (or equivalent service
body) to the WSC. Responsible to help
communicate between region and world services
throughout the year.

RSR working (or work) group. A group of RSRs
appointed to perform a specific task. During the
WSC annual meeting, RSR work groups have
been created to resolve specific conflicts so that
the conference could make decisions. Other RSR
work groups have served between WSC annual
meetings as review bodies for different world
service projects. The practice of constituting RSR
work groups began at the 1991 WSC annual
meeting.

Temporary Working Guide to our Service
Structure, A (TWGSS). A compilation of policy
decisions approved by the World Service
Conference, including WSC guidelines. Also
contains general descriptions of how NA groups,
areas, and regions work. First published in 1983
as the temporary successor to the NA Service
Manual, a.k.a. The NA Tree, which in turn was first
published in 1976.

Transition Group. A working body created for
conference years 1996-98 to develop and present
for conference approval a structural model based
on resolutions approved by WSC'96. Has nine
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members and two alternates ratified by the
conference.

Trustee. A member of the World Service Board of
Trustees.

Twelve Concepts for NA Service. Fundamental
NA principles guiding our groups, boards, and
committees in their service affairs. WSC-approved
1992; published with essays as a self-titled
booklet.

World Convention Corporation (WCC).
Corporation responsible for coordination of the
(now bi-) annual World Convention of Narcotics
Anonymous.

World Service Board of Trustees (WSB). A
general service body that assists the fellowship
and the WSC in problem resolution, goal-setting,
long-term planning, and whatever specific tasks it
may be given. The WSB has a maximum of
seventeen members. Each trustee must receive a
two-thirds vote of the WSC for election to a five­
year term. The WSB elects its own officers
annually from among its own members.

World Service Conference (WSC). Primary
world-level service body. Meets annually to
conduct business. Also holds one or two
"quarterly" workshops a year in various cities (so
far, all in the USA) to facilitate work on committee
projects. Voting members: RSRs, administrative
officers, standing committee chairs, trustees, and
chair of WSO board. Nonvoting members: World
Services Translation Committee chair, members of
WSO Board of Directors. WSO executive director
has microphone privileges; others may be granted
microphone privileges at conference discretion.
Official working language is English.

World Service Office (WSO). NA's primary
worldwide service center. Prints, stocks, sells NA
conference-approved literature, service hand­
books, other materials. Provides support for new
NA groups and developing NA communities.
Serves as clearinghouse for information about NA.
Provides staff support for world-level service
boards and committees.

World services inventory. A two-year project
begun at the 1993 World Service Conference.
Guided by a detailed plan approved at WSC'93
and revised at WSC'94. New plan approved for
the resolution phase at WSC'95 and a two-year
transition plan approved at WSC'97.

World services meeting. Where all WSC
committees meet under the same roof at the same
time. Usually held once or twice a year between
WSC annual meetings. Formerly called
"quarterlies" because the original idea behind them
called for three WSC workshops and one WSC

business meeting each year--jn other words,
some kind of WSC meeting every quarter.

World Services Translation Committee (WSTC).
Created by WSC in 1991 to coordinate world
service activities related to the translation of NA
literature and provide support for local translation
subcommittees. Original 1991 temporary
gUidelines, extended for additional year at WSC'92,
were revised for ratification at WSC'93.

WSB External Affairs Committee. Committee of
the World Service Board of Trustees responsible
for board activity related to those outside NA,
including public relations activity.

WSB Internal Affairs Committee. Committee of
the World Service Board of Trustees responsible
for board activity related to the NA service
structure and internal fellowship development.

WSB Literature Review Committee. Committee
of the World Service Board of Trustees responsible
for the board's literature-related tasks.

WSB Steering Committee. Trustee leadership
committee, composed of the WSB chair and vice
chair and the chairs of the WSB Literature Review,
Internal Affairs, and External Affairs Committees.

WSC Ad Hoc Committee on NA Service (NAS).
Previously known as the Select Committee.
Committee responsible for development of A Guide
to Service in Narcotics Anonymous, a completely
revamped NA service manual. The draft Guide
was completed just prior to WSC'93, at which time
the ad hoc committee automatically dissolved.
Committee originally created by WSC in 1984 to
review and factor input into the WSC Policy
Committee's proposed revision of the NA Service
Manual. Developed Twelve Concepts for NA
Service, approved by WSC in 1992.

WSC Administrative Committee. Committee
composed of the chairperson, vice chairperson,
second vice chairperson, and treasurer of the
World Service Conference. Responsible for
coordinating the WSC annual meeting and
"quarterly" workshops, publishing the annual
Conference Agenda Report and the Conference
Report and Digest, translating the Conference
Digest. Oversees work of conference ad hoc
committees.

WSC Development Forum. Portion of the WSC
annual meeting set aside for discussion of issues
relevant to fellowship development, especially
international development. First held 1991.
Previously know as International Development
Forum (1991), Multinational Development Forum
(1992).

WSC H&I Committee. World Service Conference
committee. Coordinates basic direction for H&I
services; develops resource materials and
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provides guidance for area, regional H&I
subcommittees.

WSC Literature Committee (WSCLC). World
Service Conference committee responsible for
development of new literature for NA and revision
of existing NA literature, SUbject to WSC approval.

WSC PI Committee. World Service Conference
committee. Coordinates basic direction for PI
services; develops resource materials and
provides guidance for regional, area PI
subcommittees.

WSC Policy Committee. World Service
Conference committee. Evaluates suggestions
concerning WSC policy or procedure and proposed
changes in the service structure.

WSC Recognition Assistance Panel. Created by
WSC in 1992 to assist newly forming regions to
receive WSC voting recognition for their delegates.

WSO Board of Directors. Corporation board
responsible for WSO operations. Three directors
are elected directly to the board for one-year terms
by the WSC. The other nine directors are elected
to the board for three-year terms by the board itself
from a pool, each of whose members have
received the support of a majority of WSC
participants. The WSO board elects its own
officers annually from among its own members.

WSO Newsline. The quarterly newsletter report of
the World Service Office to the fellowship. First
published in 1983. Until Conference Digest
publication began, the Newsline served as the
general world service newsletter.

Zonal forums. Locally organized, service-oriented
sharing sessions that provide means by which NA
communities can communicate, cooperate, and
grow with one another. Involve participants from
neighboring regions. Sanctioned by 1992 WSC
affirmation.

ALPHABET SOUP

ASC. Area service committee.

ASR. Area service representative.

CAR. Conference Agenda Report.

FIPT. Fellowship Intellectual Property Trust.

GSR. Group service representative.

GLS. A Guide to Local Services in Narcotics
Anonymous.

GTS. A Guide to Service in Narcotics Anonymous.

H&I. Hospitals and institutions: A field of NA
service concerned with carrying the NA message
to addicts incarcerated in correctional or penal
facilities, hospitals, mental health facilities, and
addiction treatment centers.
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NAS. WSC Ad Hoc Committee on NA Service.

PI. Public information: A field of NA service
concerned with communicating NA's nature and
goals to government agencies, community
organizations, health and addiction treatment
workers, the clergy, the public media, and the
community at large.

RSC. Regional service committee.

RSR. Regional service representative.

TG. Transition Group.

1WGSS. A Temporary Working Guide to our
Service Structure.

WCC. World Convention Corporation.

WCNA. World Convention of Narcotics
Anonymous, a (now bi-) annual recovery
celebration held in different world zones on a
rotating basis.

WSB. World Service Board of Trustees.

WSC. World Service Conference.

WSCLC. WSC Literature Committee.

WSM. World services meeting

WSO. World Service Office.

WSTC. World Services Translation Committee.





THE TWELVE TRADITIONS OF NARCOTICS ANONYMOUS

1. Our common welfare should come first; personal recovery depends on NA
unity.
2. For our group purpose there is but one ultimate authority--a loving God as He
may express Himself in our group conscience. Our leaders are but trusted
servants, they do not govern.
3. The only requirement for membership is a desire to stop using.
4. Each group should be autonomous except in matters affecting other groups
or NA as a whole.
5. Each group has but one primary purpose--to carry the message to the addict
who still suffers.
6. An NA group ought never endorse, finance, or lend the NA name to any
related facility or outside enterprise, lest problems of money, property, or
prestige divert us from our primary purpose.
7. Every NA group ought to be fully self-supporting, declining outside
contributions.
8. Narcotics Anonymous should remain forever nonprofessional, but our service
centers may employ special workers.
9. NA, as such, ought never be organized, but we may create service boards or
committees directly responsible to those they serve.
10. Narcotics Anonymous has no opinion on outside issues; hence the NA
name ought never be drawn into public controversy.
11. Our public relations policy is based on attraction rather than promotion; we
need always maintain personai.anonymity at the level of press, radio, and films.
12. Anonymity is the spiritual foundation of all our traditions, ever reminding us
to place principles before personalities.

Twelve Traditions reprinted for adaptation by permission of AA World Services, Inc.



TWELVE CONCEPTS FOR NA,$ERVICE

1. To fulfill our fellowship's primary purpose, the NA groups haveJ~in~d together
to create a structure .which develops, coordinates, arid' maintains s.~rvi.ces on
behalf 'ofNA as a wtfo,~e. :~';-';;:".>

2. The final responsiblUtyandauthority for NA services rests with the NA groups.
3. The NA groups delegate to the servic~:.. 'structt~:,~~'th~~,. authority necessary to
fulfill the responsibilities assigned to it. t'

4. Effective leaders'hip is highly valued in Narcotics Anonymous. Leadership
qualities should be carefully considered when selecting trusted servants.
5. For each responsibility assigned to th~ service str~ct~r~t:.a single point' of
decision and accountability should be clearly defined.. '~1'

6. Group conscience is the spiritual means by which'.. ,#e invit~ a loving God to
influence our decisions.
7. All members of a service body bear substantial responsibility for that body's
decisions and should be allowed' to fully participate in its decision-making
processes.
8. Our service structure depends on the integrity and effectiveness of our
communications.
9. All elem'ents. of our servic~ ·;·strOcture· have. the responsibility to carefUlly
consider .all viewpoints in the.ird~cisi.on-.maki'ngprocesses.

10. Any' member of .. a 'service body can:"pet~tion that body·for the redress,of,a
personal gfi'evance, without fear of reprisal. :.', '.' ._
11. NA funds are to be used:.t?further our primary pUrpose~ a~dmust ,be
managed responsibly. .
12,. In 'keep,:ing with the"s;piritual natur~ of"N'~rcC?ticsAnonymous, our stru,cture
should 'alwa'ys:be',(ineo'f sep/lee, ,.neverof g'overn'ment.

Copyright © '1989,_1990, 1991 by World Service Office, Inc. Ail 'rights reserVed.
The Twelve Concepts for NA Service were modeled on AA's Twelve Concepts for World Service,

published by Alcoholics Anonymous World Services, Inc.,
and have evolved specific to the needs of Narcotics Anonymous.


